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1. INTRODUCTION & BACKGROUND

1.1 INTRODUCTION

This document details the process for the development and the review of the Integrated
Development Plan (hereafter referred to as the IDP) for the Waterberg District
Municipality for the period, 1 July 2025 - 30 June 2026.

The Municipal Systems Act, 2000 (Act No. 32 of 2000) (MSA) and the Planning and
Performance Management Regulations mandate that all municipalities, both local and
district, review their IDPs every year and then submit them to the MEC for Local
Government. The MEC must complete an assessment in accordance with MSA Chapter 5,
Section 25.

A joint process plan is necessary because the Municipal Finance Management Act, 2003 (Act
No. 56 of 2003) (MFMA) mandates that the budget and the IDP annual review be prepared
concurrently.

Section 28 of the Municipal System Act (Act 32 of 2000) requires that each Municipal
Council adopt a process plan that would guide the planning, drafting, adoption and review
of the IDP, Budget and Performance. The process plan should have clear and established
mechanism, procedures and processes to ensure proper consultation with the local
communities. It should indicate clearly how the IDP process would work, who will be
responsible for what, periods, milestones will be set, and a budget will be aligned to the
programme.

Section 21 of the Municipal Finance Management Act (Act 56 of 2003) also provides the
following:

The mayor of a municipality must—
i) at least 10 months before the start of the budget year, table in the municipal
council a time schedule outlining key deadlines for the preparation, tabling
and approval of the annual budget.

The following will be addressed for the 2026/2027 IDP, Budget & PMS Review Process:

o Alignment with International, National, Provincial Policy and Legislative framework;

e Provisional Comments received from the MEC for Local Government and Auditor
General in the assessment of the 2025/2026 IDP Review documentation;

e Provisional comments from the Outcome of the IDP Hearings conducted by National
government.

e Areas requiring additional attention in terms of legislative requirements not
addressed during the previous years of the IDP Review Process;

e Consideration, review and inclusion of any other relevant and new information;
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e Shortcomings and weaknesses identified through self-assessment;

e The preparation and review of relevant sector plans and their alignment with the
IDP;

e Implementation and review of the Performance Management System (PMS);

e Preparation and finalisation of the annual municipal budget in terms of the relevant
legislation;

e Alignment of the various important municipal processes such as the IDP Review,
Performance Management and Budget Process; and

e Review of the Spatial Development Framework;

e Alignment of SDF with Provincial SDF and National Plans;

e Alignment of IDP to the National and Provincial planning and budgeting processes;
And

e Alignment of Municipal IDP to the District Development Model

2. PURPOSE AND FUNCTION OF THE DISTRICT IDP FRAMEWORK

In terms of the Municipal Systems Act (Act 32 of 2000) and Section 41 of the Constitution of
the Republic of South Africa, municipalities are required to adopt a process that is inclusive,
aligned, and transparent in compiling their Integrated Development Plans (IDPs). The
District IDP Framework and Process Plan serves as the roadmap for this purpose which-

a) Links, integrates, and coordinates plans and takes into account proposals for the
development of the municipality;

b) Aligns the resources and capacity of the municipality with the implementation of the
plan;

c) Forms the policy framework and general basis on which annual budgets must be
based,;

What is the IDP Framework & Process Plan?

The IDP is a process, which municipalities use to prepare strategic development plans for
five-years. It is more than just a compliance requirement — its how the municipality works
with its local municipalities, communities, and partners to identify priorities, allocate
resources, and promote sustainable development that improves the lives of residents.
The IDP helps the district make informed decisions on matters such as budgeting, spatial
development, infrastructure investment, local economic development, and institutional
transformation.

The District Framework and Process Plan is a strategic tool that guides how the IDP and
municipal budget are developed, reviewed, and aligned across the district and its local
municipalities. It ensures:



e Coordinated planning between the district municipality and its local municipalities;

e Clear and realistic timelines for the planning process;

e Meaningful consultation with stakeholders, including traditional leaders,
government departments, and communities;

¢ Sound financial planning and costing throughout the process;

e Alignment between the IDP and the municipal budget.

This plan also ensures compliance with the Intergovernmental Relations Framework Act
and promotes cooperative governance across all spheres of government.

Governance and Oversight

The District Municipality serves as the custodian of the Framework Plan and is responsible
for its coordination and monitoring. Oversight is provided through the District IDP
Management Committee, which ensures that all municipalities adhere to agreed timelines
and planning standards. Local municipalities remain responsible for their own IDP process
plans, which must be consistent with the district framework.

3. LEGISLATIVE BACKGROUND
LEGAL REQUIREMENTS: BINDING LEGISLATION, POLICIES AND PLANNING REQUIREMENTS
AT THE NATIONAL AND PROVINCIAL LEVEL

Legislative Alignment: The WDM IDP, Budget and PMS framework/ process plan complies
with Section 152 & 153 of the Constitution and Section 28 of the MSA.

Municipal Systems Act, Act 32 of 2000 and the Municipal Finance Management Act, No 56
of 2003 regulate the preparation of the IDP and Budget processes. This is to encourage
specific minimum quality standards of the integrated development planning and budget
process and proper coordination between and within the spheres of government. The
Municipal Systems Act, No 32 of 2000 (as amended) and the Municipal Finance
Management Act, Act 56 of 2003 impose the responsibility upon the Executive mayor to
provide political guidance over the budget procedure and priorities that must guide the
preparation of annual budgets.

In terms of section, 53 of the Municipal Finance Management Act the Executive mayor must
also coordinate annual updates to the integrated development plan in terms of section 34
of the Municipal Systems Act and the annual budget preparation, and determine how the



integrated development plan is to be taken into account or updated for budget purposes.
The
Municipal Systems Act also requires the following on IDP process:

Chapter 5 and Section 25 (1) of the Municipal Systems Act (2000) indicate that:

e Each municipal council must, within a prescribed period after the start of its elected

term,
e adopt a single, all-inclusive and strategic plan for the development of the
municipality which;

a) Links integrates and coordinates plans and takes into account proposals for the
development of the municipality;
b) Aligns the resources and capacity of the municipality with the implementation of
the plan;
c) Complies with the provisions of this Chapter; and
d) is compatible with national and provincial development plans and planning requirements
binding on the municipality in terms of legislation.
In terms of the core components of the integrated development plan, Chapter 5 and
Section 26 of the Municipal Systems Act (2000) indicate that:
An integrated development plan must reflect;
The municipal council’s vision for the long-term development of the municipality with
special emphasis on the municipality’s most critical development and internal
transformation needs;
b) An assessment of the existing level of development in the municipality, which must
include an identification of communities, which do not have access to basic municipal
services;
¢) The council’s development priorities and objectives for its elected term including its local
economic development aims and its internal transformation needs;
d) The council’s development strategies which must be aligned with any national and
provincial sectoral plans and planning requirements binding on the municipality in terms
of legislation;
e) A spatial development framework, which must include the provision of basic guidelines
for land use management system for the municipality;
f) The council’s operational strategies;
g) Applicable disaster management plans;
h) A financial plan, which must include a budget projection for at least the next
three years; and
i) The key performance indicators and performance targets determined in terms
of section 41.
Section 27 stipulates that:



1) Each district municipality, within a prescribed period after the start of its elected terms
and after following a consultative process with the local municipalities within its area, must
adopt a framework for integrated development planning in the area as a whole;

2) A framework referred to in subsection (1) binds both the district municipality and the
local municipalities in the area of the district municipalities,

3) The framework must ensure proper consultation, co-ordination and alignment of the IDP
Process of the district municipality and the various local municipalities.

2.1  Constitution of the Republic of South Africa
The Constitution of the Republic of South Africa, Act 108 of 1996, places a clear
developmental mandate on municipalities. In terms of Section 152, local government must:
e Provide democratic and accountable government for local communities;
e Ensure the provision of services in a sustainable manner;
e Promote social and economic development;
e Promote a safe and healthy environment; and
e Encourage the involvement of communities and community organisations in matters
of local governance.
In support of this, Section 153 directs municipalities to:
e Structure and manage their administration, budgeting and planning processes to
give priority to the basic needs of the community; and
e Promote the social and economic development of the community.

In carrying out this mandate, municipalities are further expected to contribute—together
with other spheres of government—to the progressive realisation of the following
constitutional rights:

e Section 24: the right to an environment that is not harmful to health or well-being;

e Section 25: the right to property;

e Section 26: the right to have access to adequate housing;

e Section 27: the right to access health care services, sufficient food and water, and

social security;
e Section 29: the right to basic and further education.

2.2 White Paper

South Africa has been given a rare and historic opportunity to transform local government
to meet the challenges of the next century. The White Paper establishes the basis for a new
developmental local government and characterizes it as a system that is committed to
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working with citizens, groups, and communities to create sustainable human settlements
that provide for a decent quality of life and meet the social, economic, and material needs
of communities holistically.

Achieving developmental outcomes will require significant changes in the local government
works. The White paper further puts forward three interrelated approaches that can assist
municipalities to become developmental:

e Integrated development planning and budgeting;
e Performance management; and
e Working together with local citizens and partners.

24 Municipal Finance Management Act 56 of 2003

The legislation governing the drawing up of the budget is the Municipal Finance
Management Act (No. 56 of 2003). The budget is the annual plan in Rands and Cents that
sets out the amounts each Department can spend on specific pre-determined items.

The MFMA (56 of 2003) speaks about promotion of cooperative governance and makes
special emphasis on alignment of the IDP and the Budget. This is enshrined in chapter five of
the MFMA (Act 56 of 2003).

The relevant Sections of the Act setting out the different timeframes are as follows:
Section 21(1)(b) The Mayor must at least 10 months before the start of the budget year 1
September table in the Council a schedule outlining key deadlines for:-

(i) The preparation, tabling, and approval of the annual budget;

(i) The annual review of:- the integrated development plan in terms of section 34 of the
Systems Act and The budget related policies

(iii) The tabling and adoption of any amendments to the integrated development plan and
the budget related policies.

Section 16(2) — The Mayor must table the annual budget at a Council meeting at least 90
days before the start of the budget year (1 April).

Section 24(1) — The Council must at least 30 days before the start of the budget year (1
June) consider approval of the annual budget.

Section 24(2) (a) - The annual budget must be approved before the start of the budget year
(1 July).

The Municipal Finance Management Act provides for an adjustment budget, which is a
review of the current budget and would normally take place mid-way through the budget
cycle i.e. December or January. Whenever a Municipality amends its IDP, the Municipality
must review the KPIs that will be affected by such amendments.



2.5 Local Government: Municipal Planning and Performance Management Regulations,
2001
Purpose of the Regulations

The Municipal Planning and Performance Management Regulations (2001) were introduced
to provide detailed guidelines and clarity on the content and structure of Integrated
Development Plans (IDPs). These regulations ensure that all municipalities approach
development planning in a coherent, accountable, and strategic manner.

Every IDP must identify key elements, including the institutional framework (with an
organogram), strategies for internal transformation, investment and development
initiatives, all planned projects by organs of state within the municipality, and the key
performance indicators (KPIs) to measure progress.

Supporting Information

The IDP may include or refer to supplementary materials such as maps, statistics, and
documents. If not attached, these must be available for public inspection at the
municipality’s offices.

Financial Plan

The IDP must include a financial plan detailing budget projections, available financial
resources for capital and operational needs, and a financial strategy. This strategy should
cover areas like revenue generation, asset management, expenditure control, and cost-
effectiveness.

Spatial Development Framework (SDF)

The SDF within the IDP must align with national development principles and outline the
desired spatial form of the municipality. It must include policies for land use, spatial
restructuring, environmental impact, capital investment, land development, and alignment
with neighbouring municipalities’ SDFs. A visual map must show key development zones,
urban edges, areas for investment, and priority spending areas.

4, LEGISLATION AND PLANNING REQUIREMENTS
The IDP requires that municipal planning processes be in line with the National (NDP) and

Provincial Legislation (LDP), Policies, Programmes and Strategies, which in turn will be able
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to inform annual budget allocations. National Acts and Policies further require local
government to produce certain integrated sector plans, which complements the IDP,

thereby avoiding unnecessary duplications. This will necessitate a well-co—ordinated and

integrated information sharing and dissemination between specific sector departments and

municipalities. The following is a list of binding Legislation and requirements considered

during the IDP planning processes and should apply during review processes.

Table 1: LEGISLATION AND PLANNING REQUIREMENTS FOR IDP/PMS FRAMEWORK

SECTOR LEGALLY BINDING VALUE ADDING
DEPARTMENTS LEGALREQUIREMENTS LEGISLATION/POLICY/DIRECTIVE | CONTRIBUTION
COGHSTA IDP Municipal Systems Act,

COGTA PMS Municipal Structures Act, Co — ordination of

National and Provincial

Financial Management

MFMA

Development

Treasury /Financial Plan (Budgeting) IGR Framework Act
Cabinet Lekgotla Decision
COGTA NEMA ) Alignment and co-ordination
. White Paper on pollution and
Presidency of development

Department of
Environment and
Tourism

Department of
Economic
Development

NDP/LDP/IDP Alignment
Integrated Waste
Management

Integrated Environmental
Management Plan

Disaster Management Plan
Local Economic Development

waste management

White Paper on Conservation
and Sustainable use of South
Africa’s biodiversity

Business Registration Act
Local Economic Development
Policy

White Paper on Local
Government

Disaster Management Act/
Municipal Systems Act

Attainment of Local Agenda
21

Promotion of economic
growth and job creation

Attainment of millennium
development goals

Management of scarce water

DWAS WSDP Water Services Act resources.
Regulation of water services.
Housing Urbanization
Housing strategy and . . . Information System (HUIS)
. N I -
DOH/DLGH targets/ Housing Chapter of atlo'nal Housing Policy Provision of secured and
Housing Act .
the IDP sustainable human
settlement
Co - ordination and
DOT Integrated Transport Plan National Transport Act standardization of

transportation




SECTOR LEGALLY BINDING VALUE ADDING
R
DEPARTMENTS TEG R UREVEDIR LEGISLATION/POLICY/DIRECTIVE | CONTRIBUTION
South African Land Policy
Land Reform Restitution of Land Act Redress to the previously
DLA Development and Planning Development Facilitation Act disadvantaged and

/Directive Principles

White Paper on Spatial Planning
and Land Use Management and

Land Use Bill

Promote sustainable human
settlements

Human Resource
Development

ABET Act

White paper on Education

Language in Education Policy
Human Resource
Development Strategy

Skill Development Act

White paper on Science and
Technology

Interim Policy for Early
Childhood development
National Standard for School
funding

Promotion of Equality and
Prevention of Unfair
Discrimination Act

White paper on an integrated
National Disability Strategy

SA’s National Policy
Framework for Women'’s
Empowerment and Gender
Equity

Social Development

National Sports and
Recreation Act

White paper on Population
Development

National Youth Policy on
HIV/AIDS for Learners and
Educators

White paper on Transformation

of the Health System
White paper on Sports and
Recreation

Poverty Eradication Strategy

Safety And Security

White paper on Defence

National Crime Prevention
Strategy

Provincial Crime Prevention
Strategy
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5. IDP REVIEW PROCESS
The 2026/27 IDP Review process is done in order to achieve the following:

e To inform other components of the municipal business process, including
institutional and financial planning and budgeting; and
e To inform the cyclical intergovernmental planning and budgeting cycles.

The IDP Review process will focus and be influenced by the following areas:

e Local Government MEC’'s comments;

e Improvement on the IDP/Budget Process based on the previous performance;

¢ Amendments on the existing documents/Newly adopted policies; and

e Adjustment of powers and functions.
As per legislative requirement, an adopted IDP is submitted to the MEC of Local
Government and Housing for comments. These comments will be incorporated during the
review process to influence the finalization of the process. However, it is necessary that they
are received on time to allow municipalities’ ample time to process and put them in effect.

6. THE LINKAGES BETWEEN IDP, BUDGET AND PMS

PMS

M&E

Plan to ensure strategy is
effective and efficient

Figure 1: The linkage between IDP, Budget and PMS

7. PREPARING FOR THE IDP INCORPORATING THE BUDGET AND PMS PROCESS
8. ALIGNMENT BETWEEN IDP, BUDGET AND PMS
i. IDP/Budget/PMS Process Plan



In order to ensure certain minimum quality standards of the IDP process and proper
coordination between and within spheres of government, municipalities need to prepare a
new 5-year IDP cycle process plan. The preparation of a process plan, which is in essence the
IDP Process set in writing, requires adoption by Council.

This plan has to include the following:

> A programme specifying the time frames for the different planning steps;

> Appropriate mechanisms, processes and procedures for consultation and
participation of local communities, organs of state, traditional authorities, and other role
players in the IDP process; and

> Cost estimates for the IDP process.

ii.This process plan guides the review of the IDP for the 2026/27 financial year,

9. SUSTAINABLE DEVELOPMENT GOALS (SDGS)

The sustainable development goals (SDGs) are universal set of goals, targets and indicators
that the United Nations’ member states will be expected to use to frame their agendas and
political policies. The SDGs follow and expand on the millennium development goals
(MDGs), which were agreed by governments in 2001 and expired in 2015. These goals were
concluded on 25 September 2015. On the 15 January 2016, the world officially began with
the implementation of the 2030 Agenda for Sustainable Development — The Sustainable
Development Goals (SDGs). These are therefore a Post 2015 Development Agenda
(successor to the Millennium Development Goals).

These 17 goals with 169 targets covers a broad range of sustainable development issues.
The goals includes amongst others, ending poverty and hunger, improving health and
education, making cities more sustainable, combating climate change, and protecting
oceans and forests. During the 2026/2027 municipal term, the district will continue to
ensure alignment and synergy between these goals and the strategic intends of the
municipality.

10. DISTRICT DEVELOPMENT MODEL

The District/Metro spaces offer the appropriate scale and arena for intergovernmental
planning coordination. District Model provides both an Institutional Approach and
Territorial Approach (geographic space) Focus. The 44 Districts plus 8 Metros as
developmental spaces (IGR Impact Zones) can be the strategic alignment platforms for all
three spheres of government where One Plan for each space guides and directs all strategic
investments and projects for transparent accountability.
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The Plan will harmonize IDPs and create interrelated, interdependent as well as
‘independent’ development hubs supported by comprehensive detailed plans; the plan
serves as an intergovernmental and society-wide social compact.

The One Plan will be strategic and Long-Term in nature, with medium term strategic plans
and short term operational plans all expressing the commonly agreed diagnostics, strategies
and actions
DISTRICT DEVELOPMENT MODEL OBIJECTIVES
» An operational model by government to enhance inter-sphere joint planning, budgeting
and implementation expressed in the District One Plan.
> Improve cooperative governance and intergovernmental coherence.

A4

Ensure both National and provincial spheres of government have a shared understanding

and vision to ensure maximum socio-economic development impact within electoral

period of council.

> Republic of South Africa adopted DDM to address silo planning, fragmentation and
duplication within three spheres of government.

» The Intergovernmental Relations structure will be comprised of both political and
technical functionaries.

» The executive Mayor chairs the District IGR.

11. OVERVIEW OF THE DISTRICT AND ITS LOCAL MUNICIPALITIES
12. PARTICIPATING LOCAL MUNICIPALITY

The Waterberg District Municipality (DC 36) consists of Five Category B municipalities under
the direct primary jurisdiction of the Waterberg District Municipality.

The five local municipalities are:

Thabazimbi Local Municipality (LIM361)

Lephalale Local Municipality (LIM362)

Bela-Bela Local Municipality (LIM366)

Modimolle-Mookgophong Local Municipality (LIM368)

Mogalakwena Local Municipality (LIM367)

Each municipality has an IDP Manager to steer the local IDP process within that
municipality.

YV V VYV VY

13. FRAMEWORK PROGRAMME

A detailed programme illustrates the anticipated programme, which includes the duration of
each major activity to be undertaken during the IDP preparation process. This process is
dynamic and could be adapted to accommodate the consultation process, which is
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circumstantial of nature. The total programme spans over an expected ten (10) month
period and has been categorised as outlined in the table below.

The table below shows the phases/ stages of the IDP process and activities entailed for the
‘Review process of the IDP.

Table 2: Summary of Activities of the IDP/BUDGET/PMS Framework Plan

1. | Preparation Phase Identification of stakeholders, development of the |DP
July - August 2025 Framework & Process Plan
2. | Analysis Phase Compilation of development levels and backlogs to identify
Sept - November 2025 | areas of intervention
3. | Strategies Phase Review of Vision, Mission, Strategies, and Objectives
Dec—January 2026
4. | Projects Phase Identification of projects and funding sources
January - February 2026
5. | Integration Phase Inclusion of sector plans and programs of action
February - March 2026
6. | Approval Phase Submission of Draft IDP to Council.
March - May 2026 Publication and Road show on Public participation.
Amendments of draft IDP/Budget according to comments/
inputs.

Submission to Council for final approval and adoption.

“It should be considered that certain phases or activities may overlap, allowing the
Municipality to adhere to the required timeframes. It is also important to note that the
above programme excludes the three-week year-end vacation period and the Council recess

in December."

14. MECHANISMS AND PROCEDURES FOR ALIGNMENT AND PARTICIPATION

OVERVIEW

Municipal Systems Act 32 of 2000(4, 5), requires the IDP review process to involve an
intensive and structured public and stakeholder’s participation process. The aspect of public
participation has been entrenched in the constitution and chapter 4 of the Municipal
Systems Act as a legislative requirement. Participation by interested parties ensures that IDP
addresses real issues that are experienced by communities within the local municipality.

The existing IDP Representative Forum will continue to be used as a mechanism for
community and stakeholder participation. IDP representative forum meetings will be held
four times per financial year at the District level, but however local municipalities ward
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conferences, consultation, Imbizo’s, and representative forum will be used by both district
and local municipalities to deepen community and stakeholder participation.

A. Mechanisms and procedures for alignhment

Alignment is at two levels, horizontal and vertical. Largely the two levels influence each
other. Though one can be done independent from each other, if this is done, a clear picture
of what is happening will not be achieved. The strategy that we are going to follow applies
to both horizontal alignments between the District and Local Municipalities, and vertical,
between the Municipalities, the Province and the National Departments and Parastatals.
The alignment that is mentioned in here between municipalities on the one hand involves
ensuring that their planning activities and processes are co-ordinated and addressed jointly.
On the other hand, alignment between Local Government and other spheres of government
as well as Parastatals or service providers ensures that the IDP is in line with National and
Provincial Policies and Strategies so that it is considered for the allocation of departmental
budgets and conditional grants. The District IDP should reflect the Integrated Planning in its
IDP in which both Locals and Sector Departments’ plans find an aligned expression in the
document.

B. Management of alignment

For both alignment types, horizontal and vertical, the main responsibility lies with the
District Municipality. The role of the IDP Manager at the District level is of utmost
importance.

IDP unit and external facilitators could be used to support the alignment process. However,
the provincial department of local government and office of the Premier play an important
role as co-ordinator to ensure alignment above District level and between Districts and
Departments within the Province.

C. Functions and context for public participation

Four major functions can be aligned with the public participation process namely:
Needs orientation;

Appropriateness of solutions;

Community ownership;

Empowerment;

YV V V VY

Performance Monitoring

In the preparation of the IDP/Budget/PMS, the public participation process has to be
institutionalised in order to ensure all residents have an equal right to participate.
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Mechanisms for public participation

i.IDP/Budget/PMS Representatives Forum (RF)

This Forum will represent all stakeholders and will be as inclusive as possible. Efforts will be
made to bring additional organisations into the Representatives Forum (RF) and ensure their
continued participation throughout the process. The Representatives Forum will meet as
indicated in the attached programme.

» The first RF meeting will involve a presentation of the process plan as well as a Gap
analysis identifying areas to be addressed in the IDP/Budget Process.

> The other two RF workshops will be held to provide feedback on the IDP/Budget/PMS
Process as well as to acquire input from RF members on the Sector Plans and draft
Budget.

» Ad-hoc RF meetings will be called as and when needed to inform address urgent
planning matters.

> Inputs will be invited via the various Ward Committee meetings and Traditional
Authority meetings in conjunction with the respective Local Municipality.

» The implementation of the IDP will be presented through PMS Quarterly Reports to all
IDP Rep forum.

i.Imbizos / Roadshows

This is an initiative that was undertaken during the consultation process of the draft
Waterberg IDP and Budget (2024/25), whereby the Mayor, Councillors and Municipal
Officials at the District and Local Municipal level met with residents in the municipality to
present and discuss the draft IDPs and Budgets of the District and Local Municipality. These
meetings are widely publicised via the media and will be continued during the preparation
process, held jointly (the District joining the Local Municipalities) in every public session for
support and integration purpose.

.Various Fora

This is an ongoing consultative process and involves the assimilation of issues raised at the
various Fora established at the District and Local level which range from
Water Forums, Summits to Community Based meetings.

iv.Media

Local newspapers will be used to inform the community of the progress with the
IDP/Budget/PMS process. A notice will be submitted to the local newspaper on the initiation
and completion of the IDP/Budget/PMS process inviting stakeholder participation and
inviting comments on the Draft Plan.
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v.Information Booklets
At the completion of each of the Sector Plans, as well as the IDP/Budget/PMS, an
information booklet will be prepared in the two dominant languages, namely Northern
Sotho and English and consist of a summary of the IDP/Budget/PMS. The members of the
Representative Forum, Officials and Councillors will be given copies of these information
booklets and will assist in the distribution of the booklets. This should include some training
on the content of the booklets to make them more meaningful to the public. Waterberg
District Municipality has included Braille in order to accommodate the people living with
disability (blind) to have access to the IDP document.

vi.Virtual Platforms and Social Media
Facebook, Twitter, Instagram and WhatsApp, Zoom and Microsoft teams

vii.Virtual Platform
Sessions such as the strategic planning sessions, steering committees etc. are heldin a
Hybrid form or total virtually to minimize the cost of hosting some contact meetings.

viii. Website
Waterberg District Municipality and Local Municipal Website

15. PRINCIPLES FOR MONITORING OF THE PROCESS PLAN AND AMENDMENT OF THE
FRAMEWORK

It is expected of the District and all the Local municipalities to adhere to the timeframes as
set out in the programme above. Any municipality that is not able to meet the deadline
should timeously report to the IDP Manager at the District. At the same length, if the District
is not going to be able to meet a deadline, the IDP Manager should inform the municipalities
on time. This is the principle that should also be adhered and respected by all municipalities
including the district.

In terms of monitoring, municipalities would be expected to submit and make a
presentation to the IDP and PMS Manager’s meeting which is comprised of all the IDP and
PMS Managers within the District. That is, the IDP and PMS managers of Bela-Bela,
Modimolle-Mookgophong, Mogalakwena, Thabazimbi, and Lephalale Local Municipalities.
The WDM will hold its meeting as per scheduled timeframes.

The District Mayor’s IGR Forum will monitor and ensure the implementation of the District

IDP Framework and each Municipal Council will monitor and ensure the implementation of
local process plans. The Department of Cooperative Governance, Human Settlement and
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Traditional Affairs (COGHSTA); and the Office of the Premier (OTP) will ensure support for
the coordination and alignment of provincial and national departments and role players.

The cascading of the Performance Management System (PMS) to lower levels is in place and
ongoing, in line with the Local Government: Municipal Staff Regulations and related
guidelines. The institution plans to fully implement these regulations for all staff in the
2025/26 financial year.

16. INSTITUTIONAL ARRANGEMENTS/ORGANISATIONAL IDP STRUCTURE
The following diagram is a schematic representation of the organization structure that
drives the IDP Process:

Organizational IDP Structure

[ municiPAL counciL |

(‘execuTive mavor /mavor |

( mavoraL commiTTEE/ EXCO |

l MUNICIPAL MANAGER | [ sPEAKER ]

{ACCOUNTING OFFICE OF COUNCIL
1DP TECHNICAL- SECTOR
STEERING COMMITEE DEPARUM-
{Chaired by MM TENTS

I
Departments/ infrastructure,
Line Function Sacial,
Managers LED., etc, etc.

REPRESENTATIVE FORUM
(IDP REP FORUM}

PRUJECT TASK TEAMS
{As Needed per Sector fPraject)

Figure 2: The IDP organizational structure

17. ROLES & RESPONSIBILITIES

The District Municipality will confirm information of the role players in the IDP/Budget/PMS
Process by removing/adding to the list of stakeholders from the database established in the
previous IDP/Budget/PMS Processes. A significant change will relate to details of Councillors
and some of the officials. The organizational structures that were utilized during the IDP
preparation and previous review processes will be revived for the purpose of this
IDP/Budget/PMS Process.
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The following structures will be responsible to develop, implement and monitor the
IDP/Budget/PMS of Waterberg District Municipality. The WDM IDP, Budget and PMS
Process have been aligned as indicated in the table below:

Toble 3: INTERNAL AND EXTERNAL STAKEHOLDERS

Council e Prepare, decide on & adopt the IDP Review Process Plan.
Councillors e Ensure participation of all stakeholders.
e Develop procedures for participation and consultation.
e Ensure that that IDP Review is in line with all the Sector Plan
requirements.
e Verify the alignment of the reviewed IDP report with the District
framework.
e Approve and adopt the reviewed IDP.
Executive Mayor & e Political oversight
Mayoral e Manage the drafting of the IDP;
Committee o Assign responsibilities in this regard to the Municipal Manager;
(MAYCO) e Submit the draft framework plan and process plan to the Council for
adoption;
Councillors o Submit the draft IDP to the Council for adoption and approval;

Municipal Manager
Official

Overall Accounting Officer.

Delegate roles and responsibilities for officials in the IDP Review
Process.

Responds to public, district and provinces on the outcome and process
of the review.

Ensure vertical and cross municipal co-ordination of the review.
Chairing the IDP Steering Committee.

CFO
Official

The CFO must perform such budgeting duties as delegated by the
accounting officer. (MFMA section 81(e))

Senior Managers,
COO and Heads Of
Departments
Officials

Supply relevant technical, sector-specific, and financial data to support
the analysis and identification of key development priorities.

Offer expert input during the formulation of strategies and assist in the
selection and finalisation of priority projects.

Support the development of project proposals and ensure the
alignment and integration of projects with sectoral programmes.

Manager Budget &

Oversee the planning, preparation, and consolidation of the municipal

Reporting budget.
¢ Manage and coordinate the daily activities related to the budget
process to ensure timely and accurate delivery.
IDP Steering To provide technical assistance to the Mayor in discharging the responsibilities
Committee as set out in Section 53 of the MFMA.
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Municipal
Manager, IDP
manager, Section
57 managers and
managers of the
municipality &
other external
stakeholders who
may be invited on
Ad-Hoc basis

The IDP Steering Committee comprises of a technical working team of
dedicated officials who support the Municipal Manager /Strategic Manager to
ensure a smooth planning process. The Municipal Manager is responsible for
the process but often delegates functions to the officials that form part of the
Steering Committee. Sector departments will also form part of steering
committee to ensure alignment of plans (during strategies and project phase).
Chairperson: Municipal Manager

Secretariat: The secretariat for this function is provided by the IDP

Members:

Managers and Heads of Departments (HODs)

The IDP Steering Committee is responsible for the following:

Commission research studies;

Consider and comment on:

Inputs from subcommittee(s), cluster teams;

Inputs from provincial sector departments and support providers.
Process, summarise and draft outputs;

Make recommendations to the Representative Forum;

Prepare, facilitate and minute meetings

Prepare and submit reports to the IDP Representative Forum

Audit Committee

To provide expert advice to management and council on all key
performance areas and matters of compliance.

IDP representative
forum
Stakeholders

The forum is chaired by the District's Executive Mayor and includes municipal
managers, councillors, IDP coordinators, technical teams, and stakeholder
representatives. It plays a central role in ensuring meaningful public
participation throughout the Integrated Development Planning process.
Its main functions include:

e Facilitating consultations on the IDP content

e Guiding the development, implementation, and review of the IDP and

SDBIP
e Monitoring municipal performance against key indicators and targets

IDP Managers

e The managers forum provides a platform wherein the District and Local

Forum Municipalities discuss areas of mutual interest and provide IDP
Officials alignment between all municipalities; and

e The IDP/PMS managers will meet on a quarterly basis to discuss the

alignment process and other related matters.

District /PMS e Monitor, evaluate progress & provide feedback.
Management e Provide technical guidance to IDP process at district level.
Committee(MC) e Ensure and maintain Alignment.

e Standardise the planning process.

e Recommends corrective measures.
Provincial Sector ¢ |dentify an IDP Coordinator within Sector Departments
Departments and e Provide information on sector policies, programmes, and budgets

Private Sectors

Contribute sector expertise and technical knowledge to municipal
policy and strategy formulation
e Align resource allocation at the local level with municipal IDPs

18




Officials and
private sector
representatives

Share knowledge and ideas on planning issues across the province and
sectors

Supply concise information on provincial sector plans, programmes,
budgets, objectives, strategies, and projects

Ensure strategies and projects reflect IDP priorities and adjust Strategic
Plans accordingly

Align with Local and District Municipalities and participate in Provincial
coordination systems and IDP structures

19
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20.

MEETINGS SCHEDULES FOR THE DISTRICT IDP STRUCTURES.
Table 10: IDP and PMS Management Committee Meetings

= 17-18 July 2025 10H00 Thabazimbi Municipality
2. 23-24 October 2025 10HO00 Mogalakwena Municipality
3. 16-17 March 2026 10HO0 Lephalale Municipality
4. [11-12 May 2026 10HO0 Bela Bela Municipality
IDP STEERING

NB!! IDP steering committee meetings will be held before representatives’ forum (sector
departments to be part of the 2"¢ and 3" Steering Committee meetings)

Each Municipality will decide on the dates of the meeting.

Section 30 of the Municipal Systems Act 32 of 2000 gives direction on the composition of

the IDP Steering Committee.

Table 11: IDP STEERING COMMITTEE MEETINGS

1. | Thabazimbi 21/08/2025 | 05/11/2025 12/03/2026 | 19/05/2026
2. Lephalale 06/08/2025 | 07/10/2025 10/03/2026 | 08/05/2026
3 | Bela-Bela 13/08/2025 | 06/10/2025 03/03/2026 | 05/05/2026
i Mogalakwena 12/08/2025 | 05/11/2025 18/02/2026 | 13/05/2026
it hMAg::(ngq(c));l)IE;)ng 12/08/2025 | 07/10/2025 03/03/2026 | 07/05/2026
6. | Waterberg 14/08/2025 | 14/11/2025 13/03/2026 | 15/05/2026
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Table 12: IDP REPRESENTATIVE FORUM

1. | Thabazimbi 26/08/2025 12/11/2025 | 18/03/2026 | 20/05/2026

2. | Lephalale 19/08/2025 14/11/2025 | 19/03/2026 | 15/05/2026

3. | Bela-Bela 14/08/2025 09/10/2025 | 06/03/2026 | 19/05/2026

4. | Mogalakwena 20/08/2025 13/11/2025 | 12/03/2026 | 21/05/2026

g, | Modimolle- 20/08/2025 14/10/2025 | 10/03/2026 | 13/05/2026
Mookgophong

6. | Waterberg 21/08/2025 21/11/2025 | 20/03/2026 | 22/05/2026

Table 13: STRATEGIC PLANNING SESSION

1.
Lephalale

12-13 November 2025 (Pre Strategic
Planning)
26-28 November 2025

2. Modimolle-Mookgophong

04-06 February 2026

1. Mogalakwena

18-20 February 2026

3. Thabazimbi

24-26 February 2026

4. Bela-Bela

25-27 February 2026

o. Waterberg

02-04 March 2026
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Table 14: COMMUNITY BASED PLANNING (PUBLIC PARTICIPATION)

1. Thabazimbi LM 01-30 October 2025
2. 02-17 September 2025
Lephalale LM
04-12 November 2025
3. Bela-Bela LM 01-30 September 2025
4. Mogalakwena LM 02 September - 16 October2025
% 'LV'N‘I’ dimolle-Mookgphong | 41 31 september 2025
6. Waterberg DM JOINTLY WITH THE LOCALS MUNICIPALITIES

Table 15: IDP ROADSHOWS

1. Thabazimbi 01-30 April 2026
2. Lephalale 04-15 May 2026
3. Bela-Bela 07-30 April 2026
4. Mogalakwena 07-30 April 2026
5. Modimolle-Mookgphong 01-30 April 2026
6. Waterberg JOINTLY WITH THE LOCALS MUNICIPALITIES




Table 16: DISTRICT IDP ENGAGEMENT SESSIONS — DISTRICT-WIDE

1.

01-02 September 2025 (Analysis Phase)

N

17-18 November 2025 (Strategies Phase)

w

29-30 January 2026 (Project Phase)

10HO00

To be confirmed by Office
of the Premier.

Table 17: PROVINCIAL DEVELOPMENT PLANNING FORUM

1. 18 August 2025

™

05 December 2025

w

05 March 2026

10h00

To be confirmed by Office
of the Premier.

21. COST ESTIMATES AND BUDGET
Table 18: BUDGET PROCESSES

‘Midyear Budget & Performance

Assessment

Budget & Benchmarking Assessment

Feb — March 2026

April - May 2026




The budget below outlines key planning activities to support IDP implementation and
stakeholder engagement.

Table 19: COST ALLOCATION FOR THE DRAFTING PROCESS

Costs of Workshops and Meetings (Rep Forum or Steering
Committee, W/shops Co-ordinating meetings and Task
team meetings)

Costs for printing and stationery

Advertisements

District — wide IDP Internal assessment

Strategic Planning Session
Total R460,061.00

22. ANNUAL REVISION OF THE FIVE YEAR IDP
Legal requirements
Section 34 of the Municipal Systems Act refers to annual review and amendment of the IDP.

A municipal council-

(a) must review its integrated development
(i) annually in accordance with an assessment of its performance
measurements in terms of section 41; and
(i) to the extent that changing circumstances so demand;
(b) may amend its integrated development plan in accordance with a prescribed
process.

What the IDP review is all about
The annual review of the IDP is not intended to rewrite to/replace the approved 5 year IDP,

but rather focused on the bullet points cited above.

Purpose of the annual IDP review
The approved 5 year IDP is reviewed annually (four times) during its 5 year life cycle.

The purpose of the annual review is to -

o reflect and report on progress made with respect to the strategy in the 5 year
IDP;
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o make adjustments to the strategy if necessitated by changing internal and
external
circumstances that impact on the appropriateness of the IDP;
determine annual targets and activities for the next financial year in line with
the 5 year strategy; and

o inform the municipality’s financial and institutional planning and most
importantly, the drafting of the annual budget

23. CONCLUSION

The successful alignment and implementation of the Integrated Development Plan (IDP)
across municipalities within the Waterberg District Municipality (WDM) hinges on
cooperative governance and strategic coordination. This IDP Review Framework has
detailed the essential elements—timeframes, role players, alignment mechanisms, and
legislative requirements—that enable the tabling and approval of the 2026/27 IDP and
Budget within the prescribed legislative timelines. Compliance will ensure that the Draft IDP
and Budget are tabled by March 2026 and approved by May 2026.

As a way forward, all local municipalities are expected to develop IDP process plans in
concurrence with the District Framework Plan, outlining the following components:

HOW the planning process will unfold per municipality;
WHAT actions are required;

WHO is responsible for implementing these actions;
WHEN implementation should take place; and

WHAT each action will cost.

YV VV VY

This District IDP Framework and the Process Plan, are binding on all local municipalities
within the district, in terms of section 27 of the Municipal Systems Act. The adopted process with
timeframes, monitoring, alignment, binding legislations, policies, and planning requirements will
have to be implemented by all Municipalities once adopted by their respective Councils

28



6¢

b
=
o SIUSWSILIS |BDUBUL {ENUUE HWGNS 0] J32140 Sununody 2
-]
g
MO[} YSeD 4O S}|NSaJ pue sliyausq &
o3 4JB1S Lo ainypuadxa Suipnpaul aunr 1o} spoday jeueuly AlYIuon Lt
5
wnJo4 Sujuue|d PISI] a...m
!
[1]
aseyd sisAjeue apim — 1o14151q — [EIOUIAOI] o
&
Tl <
| []
_f | 1UISIg pUe s|eso] — sisAjeuy yeuq jo uonajdwo) .nal.
J._ e N 3
Ayedowniy | 5
I 1LISIA yum Apurol sanijedidiuniyl (8207 — uoiedidied J1jgqnd ]
E
sanss| 3
Ll juawdojaaag map 40 UonewIpuo) pue sjesodold ‘Sunjelq ‘sishjeuy @
W ue|d SS3204d - WNI04 JaY ddl ;T :S8JN1ONNAS dAl 9Y1 JO UoiNUISUCD)
WIN $5920.4 193pNg 18 4l 34} JO WUBWISIHBAPY 13 [eaoaddy [puno)
WW ue|d 5592044 yJomaweld 188png ‘dal £z/970Z
T 4 € [4 T T A sanss] Ajiolld yuswdojaaag
qisu JO UOIBULIJUO) puE M3IASY ‘Sulioluoy ‘uonieluawsaidw) 1T Y31L4vNO
Ld3s onv Ang | ©dsad ALIALLY
N3FHD = IINIAOHd 0111 = STVI01 B LDIELSIA  3N19 — INOM

NYOMIWVYHA dal £2/9707 404 STWVEIIWIL ANV STILIALLIVY :FJNINVIOOUd NOILV 'V JUNXINNY b2




ot

WIN 3
aseld so1391e.11S pIM JO111S1Q [BIDUIACId &
oq
g
WW -a8ueyd a1ew|pd + (s1o09loud pue sa18a1ens ‘sam1dRlqo 9'1) s1adse ]
pauuap! [edpiunip (UOIRIUBWINDIOP (| MSIASY 03 4y dal g\ g
<
(1]
] (013 ‘s|essiel-1q/s8unasw / sdoysyiom) .,M
ssa20.4d 431N [eIoUIAOId 2Y) ojul sandur Ayold / 323(oad apinoid w
2
NN 'S 43LIN JedA 2
€ [BIDUINOId 1JRJQ 9Y1 01Ul 3pNdU| 01 SIUDWBD 4| Jelq dJedaud 3
2
WIN .
sai8a1e.1S 1§ S9AI129{qO WIuo) pue 9sodind MailAsy
I I A syo9loid
! 1j1qisu pue saigajen1s ‘saandalqo wyuo) pue 3sodold ‘MIINRY : 7 YI1HVYND
J3a AON 100 | odsay Aoy
W o
Suipjojun ssasoud 1upne
W/oV P10 ipne Dy W
110day 33uBWIOMA [ENUUY SY} HWQNS 1321440 SU1IUn02dY m
(=]
©
v 9911WWOoD UpNY 3y A SIAID @1 JO MaIASY 2
]
3
AInr 1€ Ag s1a8euey 9G UOI1SS 404 BINPIYIS &
N JUDISSISSY 2IUBLIIOLISH PUE S1UBWIB.3Y 22UBWIO0LIR aieddud m
(]
=
[2UBd JUBWISSESSY Y1 AQ SIUDWISSISSE o
I 01 Joud syiodal ay) salepljeA 9313 IWWIOD) 1PNY JULBWI0LIDd M
1]
3
WIN 110day SouUBWIOD JaEND Ylnod 3y} Szijeuldy @
04D 1Sn8ny Joj Loday [epueuld AlYiuow
o Ainr Joj 1ioday Jeroueury AlyiuoN




Tt

o
WW 1UBWISSASSY 191enD 1ST aledald 3
[=]
5
WW d19as yeiq 4o sisheuy 3
[(]
=
WIN 1odal |enuue Yyeuqg -
x®
[}
AN JUDWISSISSE 9DUBW.I0LIDY w
a
2z
WIN 140da1 douewopad |enuue auedald 4
[]
3
wn
IV1UWWOD
WIN 1pny 90UBWLIONRd pue A 01 11odsy Upny SN 1914enp 15T
SJUSWISSISSY
i 10} Apeal pue pazijeul} suoday aduewiopad Japenp 1sdid
W
9911 WWOD HPNY 2IUBWIOLSd 9y Jo Sunssw Apganenpd
p=3
04D JAQUWISAON Ui Sjuswalels 3
[eidueUL BUISIABI JO SYIUOW € LIYHM Jipne 919|dwod 01 Oy S
=]
0 I s
gquwaydas o) 110day [elpueuly Ajyiuo &
[}
-
(oF N0 Aujediunig ay) jo a1e1s jepueuly
pue 133png jo uoneiuswajdwi uo JoAR 3AIINISXT BY1 Jo 1oday
o 1911eNnb 1ST 10J MO} YSeD JO S} NSaJ pue spjsuag
4e1s uo anypuadxa Suipnjoul 1das 104 1odau edURUL AJYIUOI
il uoissas Sujuueld 21891808
- wnJo4 Buiuueld 12141514
2 NN




[A3

3198png |enuuy/

Id 3uswidojanaq pajessaiu|

Suiuue

04d ‘YALHIN Yl o
(§)2 2T uo129s jo swudl ui poday [enuuy ayl azIqnd
‘|1PUN0)
o 01 UO3J3Y} SIUBWWOI pue Loday Upny ‘sjuswalels
|eloueul{ pajpne Hoday |enuuy djqe] 10Ae Al BAIINIBXT
|eaosdde soj [DUNO)
o> 01 Jwgns pue 198png uawisnipe ay3 Jo dAISnPuUL
198png Yeaq 2Yi 9|qel pue dzijeuly JoAe A 9AIINIIXT
Jauenb
W puz 10} MO} Ysed JO S)}jnsau pue S)yauad Jels uo
ainypuadxa Suipn)pul 29 404 podad jepueuly Alyyuow
WIN aseyd 193[0ud — U0ISSaS BPIM 1314151 |EI1DUIACL]
Bl (R ___. S 1113SIQ 73 5|e207 — uonedidried Jlgnd
1 _ s -’ ke | al i
sjuawnedag
NN |EUCIIEN PUE [BIDUIAOIH WO} s3ndul pajepljosuod pue
‘ddI HeaQ J9pPISUO) 03 WNI04 dAieIuasatday dal p,€
NN Aujeddiuniy (€207
NWW Anjedpiuniy psIg
NN :dQi yeaq 1s414 £2/920T 2y} jo uopdopy
"JusBWuBije aunsud — ssad0.ad Sunaspng jeddiunipy 3yl
W 01 (MaiAdY dq| Jo awudie) s1oaloud MaIAY dd| ndu|
v}
- syoload pue saidalens
..u_m_m.wz ‘SANIPB[gO WIuo) pue dsodold ‘MaIAdY : € YILYVYND

dVIN 434 NVI




€€

A w 2
O s103foid pue sa1831e11S s 3
P 904 et .”.v_m“.wx ‘S9AI33[qO Wjuo) pue 8sodold ‘M3IARY : YILHVYND am pnI,
S9AI1303[qO Jo dduewload Jsulede sduewsopad
I s Aljedpiunpy Jo syuswssasse AjieaA ey ajidwo)
v
dl9as 9z/sz0z jo swauwnsnlpy joSunqer | §
o
d19@s jo wawisnlpy | 3
a
(V150D pue Aunseau) ©
AN [eIOUIAOI ‘DY 03 S3INUIA]) HodaY [enuuy 9Z/520T M
uo uodaJ ysisiano sydope pue sIapISUod |1PUN0) qm
(V190D) siteyy jeuompes) | 3
NN pue 23URUIDSA0D dA1LIDd0-0) JO Judwedaqg pue o
Ainseau} |elduinold ‘oy 03 Hoday |enuuy Yyeaq nwgng .m.
uejd uonejuswajdwi 193png pue sioiedlpul ‘s1agiey m
ki JsuieSe SJUBWISSISSE IIUBWLIOLID JedAPIIA aenspun 3
INIWWO) Hpny
WA dJUBW.IOIRd pPUE NN 03 Loday Hpny SINd J9MEND LT
SIUBWISSISSY 404
WA Apeau pue pazijeuyy spoday aduewsopad Puenpy p,Z
A
___n_m.w dal ¥Yeig 9yl yum juswusi|y s1afoid pue saidajesls
o qo4 uerl]) odsey SaAI3[qO wluo) pue asodoud ‘MaIndy € HILYVND
o) 970z AMenugay Joj poday |eoueuly Ajyluow
oid 920 uer 40} uoday jeidueuiq AjYluo




ve

NN

V1SHO0D 0} 441 Yelg Hwgns

WIN

uawusije SIAId pue 198png ‘dal ainsu3




St

(sje207 yum uoipunfuod uy) smoyspeoy 1238png

jeaoudde uodn sAep T uiyum |pDUNo) Ag
198png dq| |eul4 ay3 jo |eaoadde ay3 Jo d1qnd ay3 AjIION

WW
V1SHO0D }0 D3N 3Y3 0} |1PUN0)
Aq |eanoadde uodn sAep QT 4| |eut4 aya jo Adod e pwigng
Y
jeacadde
10} |1UNOY) 310499 dd| |euld d]qel JoAe | DAINISXT
WW
sjusWwWOo d1jgnd 104 JudwasipaApe sheq T¢
Hoday aduewloyiad
[enuUy JO UOISSIWIQNS PUe SIAId JO MBIAL |enuuy
W
44 dal wt
W
V1SHO0) 031 dd| Yesq Hwqns
NN
Juawusiie SINd pue 193png ‘dd| @1nsug
WIN
A} spoload pue saigdaledis
t 1 1 T mpqisu|  ‘sanndalqo wayuo) pue asodold ‘MIINSY b YILUVND
ELal) AVIN 1I¥dv | odsay Aunnoy

Id Juswdojanaq pajessalu|

Suluue




9t

SIUDLUSSISSY
oy Apea. pue pazijeuly sHodsy S2UBWIOHA JOMEND €

W
AelAl 10) 1i0day |epueul Ajyiuon

NN
[1Puno) Aq 193png ayi jo jeacsdde
uodn sAep 7 JoAeA 9A1IND3XT] BY1 01 4igQS uasasd o1 NN

04
{15Uno) 310434
jenoidde 10y 123png £Z/9Z0¢ 2|qel JoAey aAIINI8X]

o1
970z [1dy 104 LI0d3Y (eueuty Alyuo

(0F )
|12UNO) JO SJieyje Jo I1els |elpueuly pue
198pnq jo uonejudwajdwi uo JoAeA 9AIINISXT JO 1oday

o1
Janenb pig 10} MmO} ysed JO S nsaut pue S11jauaq Jjelis uo
ainypuadxa Suipnjpul ydae 104 Hodaa |epueuly Ajyuow

(0F )
(jenosdde sa14e sAep 06 pue Qg
u3aM13q) 198pnq uo Alunwiwod wodj sindul 193 01 JoAe

01

wnuo4 Suluueld PMISIg




LE

dI19as £z/970T 40 |eroiddy

WIN
yiomawel4 g Adljod +
(sse20ud MmaInDY dAl @Y1 Aq pa1daje s,|d) jeuonesiuediQ
JO M3IABY) S,1d)l |euollesiueSiIO JO MIIASY |enuuy

W

W

291luwIo)
Hpny
9JUBWIO0LI3d pue NI 03 Moday npny SN Jd1enpy €




